
USI Faculty Senate  

Agenda 

Friday, March 16, 2018 

UCE 2207 

2:30 p.m.  

o Dependent audit of our medical plan enrollment – Nancy Lumley and Wendy Summers

o A Request for a Search Waiver – Andrew Lenhardt

o Report from Provost Dr. Rochon

o Report from Faculty Senate Chair Peter Whiting

o Approval of minutes –

o March 2, 2018

o Old Business

o New Business

o Proposal for the amendment of Article V Section 5 of the by-laws of the Faculty 

Constitution – Promotion Committee At Large members

o Spring elections for At Large members, term 2018 - 2020

 At Large Senator

 At Large Assessment Committee

 At Large University Core Curriculum Committee

 At Large Promotion Committee

o Adjournment 



 

 

 
This document describes the circumstances under which either a new permanent position or an existing position 
may be filled without first advertising the position and conducting a search. Given the University’s strong 
commitment to affirmative action/equal opportunity, the Provost must first approve waiving the posting and 
search process. Such a waiver cannot be granted if doing so will lead to a violation of the University’s nepotism 
policy. 
 
A request for a search waiver will be considered if any one of the following circumstances apply:  
 

A. An opportunity arises to recruit an academic professional of great eminence who would ordinarily not 
be expected to be available, by way of example, a distinguished scholar or nationally renowned artist or 
professional.  
 

B. A hiring unit may have the opportunity to recruit highly qualified women or minority candidate for a 
position and such an appointment would assist in addressing current underutilization of available pools. 
 

C. When the receipt of a grant clearly requires, or the grant is contingent upon, assembling an appropriate 
research team in advance of the grant being awarded. 
 

D. When the proposed hire’s current/previous position is eliminated by the University.  
 

E. A recent failed search for the position which demonstrates a lack of qualified candidates interested in 
the position (this waiver requires a description of the number of failed searches and brief narrative 
explaining the search process and why the search failed). 
 

F. Recently conducted search. If after a candidate is selected for a job opening – a second job opening is 
created for the same job title with similar duties, it may be filled by another candidate from the same 
pool of applicants if in the first pool there is another applicant deemed by the Search Committee, 
Department chair, Dean and Provost to be qualified. However, this option is not available if more than 
60 days have lapsed since an offer of employment was made to the first candidate. 

 
Requests for waiver should be initiated by a department chair or department head and must be recommended 
by the dean and/or division director. The Affirmative Action Officer and the Provost must review each request. 
The request should include the resume/vita of the individual; a discussion of the individual’s qualifications for 
the position; and an explanation of the justification for the non-competitive process. The request should 
indicate how the individual was identified and should indicate efforts undertaken to identify underrepresented 
individuals.  
 
The Affirmative Action Officer and Provost will review requests for waiver on a case-by case basis and may 
consider the following factors (as appropriate):  
 

A. Whether an internal search within the unit may be appropriate to allow other potentially interested and 
qualified individuals to apply, particularly if there are other employees within the department/unit with 
similar titles, qualifications, and/or job titles.  
 

B. Whether the proposed change is consistent with the principles of affirmative action, equal employment 
opportunity, and diversity.  
 

C. Whether there is an Affirmative Action goal for the position’s job group. 
 

D.  Whether the change will create the opportunity for a vacancy to be filled through a competitive search. 
 



 

 

These exceptions to the position posting and search process may not be used to circumvent University 
affirmative action/equal employment policies, procedures, and goals. Rather, these exceptions allow the 
University to address situations where an exception to the recruitment procedures is appropriate. Human 
Resources will conduct a periodic review of cases in which a waiver is granted to determine its overall 
effectiveness and impact.   
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CHARGE TO THE USI FACULTY SENATE 

Formal Request for USI Faculty Senate Action 

 

Name:  Kent Scheller  (Optional) 

Date of Submission:  3/5/18 

Name of Faculty Senate Representative: 

 1.  Kenny Purcell 

 2.  Rich Bennett 

 3.  Brandon Field 

Complete the following items and submit this form to either your Faculty Senate Representative or to the Faculty 

Senate Chair for consideration by the Faculty Senate. 

1. Charge Title: 

Proposal for the amendment of Article V Section 5 of the by-laws of the Faculty Constitution  

2. Background: 

Provide an explanation of the background and context for the proposed charge. What problem, issue, or 

experience prompts the proposal of the charge? 
 

Article V Section 5 outlines the composition and functions of the Promotions Committee.  As written, there are 

no at-large members.  The current membership of the committee includes 3 at-large members.  

 

3. Action Requested and Desired Result: 

Specifically state what action you would like the Senate to take and the desired outcome that you would like 

to see. 

The first line of Article V Section 5 should be changed to "The committee is composed of one elected faculty 

representative from each academic college and three elected at-large faculty members.  Members of the 

committee must be of associate rank or higher." 

 

4. Potential Resources: 

Provide any information that can help Faculty Senate fully address the charge.  Attach additional documents if 

necessary. 
 

Article VI of the by-laws reads "These by-laws can be amended at any regularly scheduled Faculty Senate 

meeting by a two-thirds majority vote of the total Senate, provided that a written proposal for the 

amendment has been submitted to the members of the Senate at least one week in advance." 

 

 

Items 5-7 are to be completed by Senate Chair of Secretary: 
  

5. Senate Comments: 

 

 

6. Action Taken by the Faculty Senate: 



 

 

 

 

7. Action Taken by the Administration: 


